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The 30" August 2017

No. 4/B1-101/2004-7025—1In exercise of powers conferred under the proviso to Article
309 of the Constitution of India read with section 55 and section 97 of Bihar Police Act, 2007 the
Governor of Bihar is hereby pleased to make the following amendments in the Bihar Police
Manual, 1978 (as amended from time to time) with immediate effect —

Amendments

(1) Sub-rule (a), (b) and (c) of P.M. Rule-653 shall be substituted as following :-

(a)

(b)

(©)

2)

following :-

In July, the Director General of Police, Bihar will get calculated the number of
vacant posts of Sub-Inspector reservation category wise to be filled up by
promotion from ASI rank and those by direct recruitment. The proportion of
posts of Sub-Inspector of Police filled up by promotion of ASI and by direct
recruitment shall be 1:1 however post of Urdu knowing Sub-Inspector will be
filled up by direct recruitment.

After identifying number of posts of Sub-Inspector of Police to be filled through
promotion, 1% posts of number of posts of Sub-Inspector of Police to be filled
through direct recruitment shall be reserved for sports persons, who have
shown commendable performance at national/international level competitions.
They shall have to be recruited separately as per provisions laid down by the
State Government.

The selection of candidates for appointment to the posts of Sub-Inspector of
Police by direct recruitment shall be made by the Bihar Police Sub-ordinate
Services Commission constituted under Bihar Police Sub-ordinate Services
Commission Act 2016 (Bihar Act 6, 2016) through combined competitive
examination. A requisition shall be sent to the Bihar Police Sub-ordinate
Services Commission in the prescribed proforma, in which information
regarding number of vacant posts and category wise reservation will also be
mentioned. The Bihar Police Sub-ordinate Services Commission shall set
question papers, conduct examinations, appoint examiners to examine the
answer-sheets and shall recommend the list of successful candidates.

Sub-rule (a), (b), (c), (d) and (e) of P.M. Rule 654 shall be substituted by the

(a) Bihar Police Sub-ordinate Services Commission shall advertise the number of

vacancies in widely circulated newspapers and through website as per
requisition received from the Director General of Police, Bihar. The candidates
shall abide by the directions and conditions contained in the advertisement.
Examination fees shall be charged from the candidates, which may be fixed by
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(b)

(c)

(d)

the commission. The candidates shall submit their application forms in the
prescribed proforma online thorough the website of the Bihar Police Sub-
ordinate Services Commission as per the terms and conditions contained in the
advertisement.

The Bihar Police Sub-ordinate Services Commission shall hold written
competitive examination. Written examination shall be conducted in two
phases i.e. preliminary and main examination. All the examination papers of
written examination shall be based on multiple choice questions. Preliminary
examination shall be conducted in the first phase. In the preliminary
examination, there will be one paper of 100 questions of 200 marks and the
duration of examination shall be of two hours. Candidates securing less than
30% (percent) marks in this paper shall be declared unfit to appear for the main
examination. In this paper, questions shall be based on General Knowledge and
Current Events. 20 times candidates of the existing vacancies shall be selected
category wise on the basis of marks obtained in the preliminary examination. In
case of unavailability of sufficient number of eligible candidates for the main
written examination, the Commission can reduce the above mentioned
proportion suitably.

The successful candidates in the first phase of preliminary examination shall be
provided an opportunity to appear in the main written examination. Main
written examination shall comprise of two papers. I** paper will be of General
Hindi, having 100 questions of 200 marks, in which it will be compulsory to
secure minimum qualifying 30% (percent) marks otherwise they will be
declared unfit. The duration of examination of General Hindi paper shall be of
two hours. The marks obtained in General Hindi paper shall not be added in the
determination of merit. Questions in 2" paper shall be related to General
Studies, General Science, Civics, Indian History, Geography of India,
Mathematics and Mental Ability Tests. It will have 100 questions of 200 marks
and the duration of examination shall be of two hours. 0.2 marks shall be
deducted for each and every wrong answer in both phases of examinations.
Answer-sheets shall be in two copies, in which one copy shall be kept as reserve
in the Commission.

In 274 phase candidates shall be selected six times of the existing vacancies in
each category as per merit for physical eligibility test (PET) on the basis of main
written examination. The Bihar Police Sub-ordinate Services Commission shall
conduct the Physical Eligibility Tests itself which will be qualifying only. In
case of unavailability of eligible candidates for Physical Eligibility Tests, said
proportion may be reduced by the commission. For physical measurements and
other required tests in PET, transparent procedure based on electronic and
computerized methods based on modern technology will be adopted.
Videography of the entire procedure will also be done. The Commission shall
inform all the candidates regarding their success and failure in PET everyday
and the unsuccessful candidates shall be required to put their signature on the
Master-Chart. Any candidate, dissatisfied with the result of PET, shall place his
objections before the Commission within 03 days. The Commission shall hear
the representations and dispose the representations the same day.
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(e) Category wise merit list of candidates successful in all tests will be prepared on
the basis of marks obtained in main written examination. If two or more than
two candidates secure equal marks in the written examination their inter-se
rank in the merit list shall be decided on the basis of their date of birth. Thus,
elder candidate shall remain above in order in the merit list. In case of similar
dates of birth of two or more than two candidates, their rank shall be decided
on the basis of their educational qualifications. It means the candidate having
higher educational qualifications, shall remain above in the merit list. But
besides all these, if more than one candidate are on same footage their inter-se
ranks shall be decided as per English alphabet of their names as mentioned in
their matriculation certificate.

(3) Rule- 655 shall be substituted by as under:-

() The minimum qualifying marks for the candidates of Scheduled Castes and
Scheduled Tribes shall be 33.5%, for the candidates of Backward category and
Extremely Backward category 35% and for the candidates of General category
40% for the final merit list.

(b) Bihar Police Sub-ordinate Services Commission shall prepare a list of successful
candidates, qualified in PET and securing minimum qualifying marks and shall
recommend the names, reservation category wise and merit wise in the
descending order according to the requisition received from Director General of
Police, Bihar.

(¢) The candidates shall be selected on the basis of Combined Competitive
Examination as per merit and preference.

(4) Sub-rule (a) of Rule-656 shall be substituted by as under —

(a) Selection- Bihar Police Sub-ordinate Services Commission shall select separately
the best candidates on the basis of number of vacancies for appointment to the
posts of (i) Reserved Sub-Inspector of Armed Police, (ii) Sub-Inspectors of
unarmed Police including Urdu knowing Sub-Inspectors and (iii) Sub-Inspector
of Wireless Organization.

(5) "Bihar Staff Selection Commission" used in Rule 648 A, 651 and 657 shall be
substituted by the words "Bihar Police Sub-ordinate Services Commission".
(6) The Sub-rule (iii) and (v) of Rule-658 shall be substituted by the following-

(iii) He must have passed the degree examination from a recognized university or
equivalent examination recognized by State Government.

(v) Only such candidates, who shall be successful in the following test of run shall
be eligible to appear in the Physical Eligibility Test given in clause (a) (b) and

(c) of this sub-rule—

Test of Run Sub-Inspector Reserve Sub-Inspector

One mile run Within six minutes ~ Within six minutes
(For males)

One Kilometer Within six minutes ~ Within six minutes

(For females)
The candidates, taking more than six minutes of time, shall be declared unsuccessful.
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(a) The male candidates should possess the following minimum height and chest —

Height Chest
(Minimum) (Minimum)
Without With
expansion expansion

1. General, Backward and
Extremely Backward categories 165 cm 81 cm 86 cm
2. Scheduled Caste/

Scheduled Tribe 160 cm 79 cm 84 cm

(Minimum difference in the measurement after expansion of chest must be 5 cm.)
(b) The male candidates must pass the following tests in PET —

Events/Test Sub-Inspector Reserve Sub-Inspector
High Jump Minimum 4 feet Minimum 4 feet 6 inch.
Long Jump Minimum 12 feet Minimum 15 feet

Shot Put throw Minimum 16 feet Minimum 20 feet

(16 1bs)

For every event, only three chances shall be given.
(¢) The female candidates should possess minimum 160 cm height and 48 Kg
weight. Measurement of chest of female candidates is not required. Besides that,
the female candidates must pass in the following tests/events of PET —

Tests Sub-Inspector Reserve Sub-Inspector
High Jump Minimum 3 feet Minimum 3 feet

Long Jump Minimum 9 feet Minimum 9 feet

Shot Put throw Minimum 10 feet Minimum 10 feet

(12 1bs)

For every event, only three chances shall be given.

(7) Rule- 658(vi) Appendix-38 of Bihar Police Manual, 1978, Part III and other relevant
rules shall be treated as amended as per above paragraphs.

(8) Para-2 (b) of Appendix-92, as concerned to P.M. Rule-1235 shall be substituted by
as under:-

(i) Appointment to the 50% posts of Sub-Inspector (Operator) and Sub-Inspector
(Technical) of wireless organization, Bihar Police shall be made through
Combined Competitive Examination, as being conducted for Sub-Inspector of
Police and equivalent ranks.

(i) For appointment in wireless unit, Bihar Police Sub-ordinate Services
Commission shall conduct combined competitive Examination as per provision
laid down in P.M. Rule-654, as amended and the wireless organization shall
make appointment as per rule on the basis of recommendations of the
commission.

(iii) The educational qualification for appointment to the posts of Sub-Inspector of
Police (Operator) and Sub-Inspector of Police (Technical) shall be B.Sc. with
Physics or B.Tech/BE degree in Radio/ Telecommunication/
Electrical/Electronics/ Instrumentation Engg. and the qualification/ eligibility as
amended from time to time by the Government shall be admissible.

(iv) The candidates for Sub-Inspector of Police (Operator) and Sub-Inspector of
Police (Technical) shall have to appear in the (a) Preliminary Written
Examination, (b) Main Written Examination and (c) Physical Eligibility Test as
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per the provisions laid down in P.M. Rule-654 (as amended). The Preliminary
Written Examination and Physical Eligibility Tests shall be conducted
according to the above mentioned terms and conditions. The standard of
Physical Eligibility Tests shall be the same, as prescribed for Sub-Inspector of
Police.

(v) For the candidates of Sub-Inspector of Police (Operator) and Sub-Inspector of
Police (Technical), besides the papers mentioned in PM Rule-654(e), as
amended, there will be one extra paper of English having 100 questions of 200
marks, in which it will be compulsory to secure minimum qualifying 30%
(percent) marks otherwise they will be declared unfit. The duration of
examination of English paper shall be of two hours. The marks obtained in
English paper shall not be added in the determination of merit.

(vi) The directly recruited Sub-Inspector of Police (Operator) and Sub-Inspector of
Police (Technical) shall have to pass through basic training as per provisions laid
down in P.M. Rule-1232.

By order of the Governor of Bihar
Ranjan Kumar Sinha,
Addl. Secretary to Govt.
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